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IZMIR conference, 28 - 30 October 2010  
Workshop 1.2  A Jewish contribution to an inclusive Europe 

by Ruth Friedman   
Theme: Sustainability for Grundtvig Courses

Thursday 28th October 2010, 15.15h-17.00h
workshop structure 
1. slide presentation Belieforama
2. world café 
1.
Belieforama – slide presentation

→ the presentation’s highlights 

Belieforama: A panoramic approach to issues of religion and belief
At the heart of Belieforama: Religious Diversity and Anti-Discrimantion Training 

→ a ground-braking training programme to raise personal and intercultural awareness

→ highly interactive and participatory methods: working with people very individually
→ divers group: both religious and non-religious people

Belieforama was awarded the Gold Prize for adult education (2008). 

It is funded 3 times by the EC which is quite unusual 

→ partners are engaged and highly motivated

→ successful combination of partners coming in and falling out: mix of old      

     and new blood 
The First Grundtvig Training took place in 2006 

The (teacher training) course has run 9 times (a total of over 130 people trained) 

→ the participants went on and delivered training themselves in their own contexts 

(= link with sustainability)    

→ the trainers participating in these courses came from all over Europe 

Aim of the course: to raise awareness and to undertake action 

→ A lot of people take their own religious background for granted: the course providers want them to think about themselves. 
→ the providers are very much interested in the feedback from the participants as a kind of evaluation
Belieforama and sustainability

→ Generating a dynamic Community of Practice (CoP)

→ This CoP = connected group of practitioners who work and learn together around the topic of religion and belief diversity over an extended period of time.

→ This CoP is conceived as an integral element to the Quality Assurance Framework.
This Framework has to ensure that the objectives of the CoP + the training programme are achieved to their fullest potential:

· by  making a long-term positive impact

· by providing educational processes and materials 

· by inspiring and generating commitment 

What kind of accreditation? 

No external recognition process as we can best define our own needs: 

→ 5 key areas:

· anti-discrimination (knowledge)

· pedagogical approach (skills)

· practice

· social competences

· self-competence (self-reflection)
→ 3 different levels of people that engage

· people who deliver locally

· people who deliver a 5-days training course→
· people involved in developing new materials
New modules 2010-2012

“overcoming Antisemitism + overcoming Islamophobia”

→ this will be combined and offered as a 5-days GRU course

Question: what do these people do with your training?

→ give 1 or 2 days training

→ give 2 or 3 days training using different formulas

→ teachers integrating aspects in their lessons

Remark: people have to go to through the 5-days training before they become trainers themselves
→ build confidence and we wish them to build confidence

Remark: more Muslims than Jews  

→ difficult to contact Jewish people
→  people that participate should be delivering (sustainability)
meaning: not to provide answers but open up the subject and make them think about it
2.
worldcafé on sustainability

The group was split up into 2 smaller groups

→ it was not easy as we were not familiar with the workshop’s contents.
A question was: how can you apply what you’ve learnt to your own context:
→ motivation + money  & plan go together

→ awareness

→ multipliers: a team of people → you need people to spread the knowledge 
→ branding: this ensures that the contents stays on the same level 

→ recognition: to get participants, a recognition would be very helpful

for example: project on domestic violence → if this could be recognised or recommended by the council of Europe, this would help: seal of approval!  
3.
evaluation
Participants found this a useful experience + good presentation

